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Implementation Statement, covering 30 June 2021 to 30 June 2022 
 
The Trustee of the Thomas Miller & Co Ltd Retirement Benefits Scheme (the �Scheme�) is 
required to produce a yearly statement to set out how, and the extent to which, the Trustee 
has followed the voting and engagement policies in its Statement of Investment Principles 
(�SIP�) during the year.  Section 1 below describes the last review of the Trustee�s voting and 
engagement policies; and Section 2 describes how the Trustee has followed these policies 
over the year.  
 
The Statement is also required to include a description of the voting behaviour during the 
year by, and on behalf of, the Trustee (including the most significant votes cast by the 
Trustee or on its behalf) and state any use of the services of a proxy voter during that year.  
This is provided in Section 3.  
 
1. Introduction �  Last review of the voting and engagement policies 
 
The Voting and Engagement policies were reviewed as part of the broader update to the SIP 
in December 2021. As part of this review the Trustee felt that its policy on Voting and 
Engagement remained suitable for the Scheme and remained in the interest of its members. 
As a result, there were no material updates to the content of the Voting and Engagement 
policy. 
 
The Trustee has, in its opinion, followed the Scheme�s voting and engagement policies 
during the year, by continuing to delegate to its investment managers the exercise of rights 
and engagement activities in relation to investments, as well as seeking to appoint managers 
that have strong stewardship policies and processes.  
 
2. Voting and engagement 
 
As part of its advice on the selection and ongoing review of the investment managers, the 
Scheme�s investment adviser, LCP, incorporates its assessment of the nature and 
effectiveness of managers� approaches to voting and engagement.  
 
Over the year, the Trustee reviewed LCP�s responsible investment (RI) scores for the 
Scheme�s existing managers and funds, along with LCP�s qualitative RI assessments for 
each fund and any areas of concern, for discussion with its managers. These scores cover 
the approach to ESG factors, voting and engagement.  The fund scores and assessments 
are based on LCP�s ongoing manager research programme and it is these that directly affect 
LCP�s manager and fund recommendations. The scores at the investment manager level are 
based on LCP�s Responsible Investment Survey 2022. Upon reviewing the LCP RI survey 
scores the Trustee, with assistance from LCP, raised relevant matters arising from the 
survey with the Scheme�s Managers. 
 
L&G and TMI presented to the Investment Committee (�IC�) during the year, where the 
Trustee asked several questions about the managers� voting and engagement practices and 
were satisfied with the answers they received.  
 
3. Description of voting behaviour during the year 
 
All of the Trustee�s holdings in listed equities are within pooled funds and the Trustee has 
delegated to its investment managers the exercise of voting rights. Therefore, the Trustee is 
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not able to direct how votes are exercised and the Trustee itself has not used proxy voting 
services over the year. 
 
In this section we have sought to include voting data in line with the Pensions and Lifetime 
Savings Association (PLSA) guidance on the Scheme�s funds that hold equities as follows: 
 

• Legal & General Investment Management (�L&G�) Low Carbon Transition Developed 
Equity Fund (Unhedged); 

• Legal & General Investment Management (�L&G�) Low Carbon Transition Developed 
Equity Fund (GBP Hedged) 

 
The Scheme redeemed its investments in the L&G World Emerging Markets Equity Index 
Fund and the Ruffer Absolute Return Fund on 29 September 2021 and 1 October 2021 
respectively and invested the proceeds into Columbia Threadneedle (previously BMO) 
Sterling Liquidity Plus Fund. Given the limited period of investment in the above funds within 
the Scheme year ending 30 June 2022, we have excluded voting data on these funds. 
 
The Trustee sought to obtain the relevant voting data for Sections 3.2 and 3.3, in relation to 
the TMI mandate, however due to the structure and nature of the assets held within the 
mandate it has not proved possible for TMI to provide this. We note that the assets within the 
TMI DAF have very limited voting rights.  
 
The Trustee did not contact the Scheme�s other investment managers to obtain relevant 
data for this section as they do not hold listed equities or other assets on which voting 
opportunities arise due to the nature of the assets invested in.  
 
3.1  Description of the voting processes 
 
L&G 
L&G�s voting and engagement activities are driven by Environment, Social and Governance 
(ESG) professionals and its assessment of the requirements in these areas seeks to achieve 
the best outcome for all its clients.  L&G�s voting policies are reviewed annually and consider 
feedback from its clients. 
 
Every year, L&G holds a stakeholder roundtable event where clients and other stakeholders 
(civil society, academia, the private sector and fellow investors) are invited to express their 
views directly to the members of L&G�s Investment Stewardship team.  The views expressed 
by attendees during this event form a key consideration as they continue to develop L&G�s 
voting and engagement policies and define strategic priorities in the years ahead.  L&G also 
considers client feedback received at regular meetings and/or ad-hoc comments or 
enquiries. 
 
All voting decisions are made by L&G�s Investment Stewardship team and in accordance 
with its relevant Corporate Governance & Responsible Investment and Conflicts of Interest 
policy documents, which are reviewed annually.  Each member of the team is allocated a 
specific sector globally so that the voting is undertaken by the same individuals who engage 
with the relevant company. This helps ensure L&G�s stewardship approach is consistent 
throughout the engagement and voting process, and that engagement is fully integrated into 
the vote decision process, therefore sending consistent messaging to companies. 
 



THOMAS MILLER & CO LTD RETIREMENT BENEFITS SCHEME 
 

Trustee�s Annual Report & Financial Statements for year ended 30 June 2022 
 

Appendix IV - Implementation Statement 30 June 2021 to 30 June 2022 
 
L&G�s Investment Stewardship team uses Institutional Shareholder Services� (�ISS�) 
�ProxyExchange� electronic voting platform to electronically vote.  All voting decisions are 
made by L&G and it does not outsource any part of the strategic decisions.  The use of ISS�s 
recommendations is to augment L&G�s own research and proprietary ESG assessment 
tools.  The Investment Stewardship team also uses the research reports of Institutional 
Voting Information Services (IVIS) to supplement the research reports received from ISS for 
UK companies when making specific voting decisions. 
 
To ensure L&G�s proxy provider votes in accordance with its position on ESG, L&G has put 
in place a custom voting policy with specific voting instructions.  These instructions apply to 
all markets globally and seek to uphold what L&G considers are minimum best practice 
standards that all companies globally should observe, irrespective of local regulation or 
practice. 
 
L&G retains the ability in all markets to override any vote decisions, which are based on its 
custom voting policy.  This may happen where engagement with a specific company has 
provided additional information (for example from direct engagement, or explanation in the 
annual report) that allows it to apply a qualitative overlay to its voting judgement.  L&G has 
strict monitoring controls to ensure its votes are fully and effectively executed in accordance 
with its voting policies by the service provider.  This includes a regular manual check of the 
votes input into the platform, and an electronic alert service to inform L&G of rejected votes 
which require further action. 
 
 3.2  Summary of voting behaviour over the year 
 
A summary of voting behaviour over the period is provided in the table below. 
 Fund 1 Fund 2 
Manager name Legal & General Legal & General 
Fund name Low Carbon Transition 

Developed Equity Fund 
(Unhedged) 

Low Carbon Transition 
Developed Equity Fund 

(GBP Hedged) 
Value of Scheme�s assets at end of 
reporting period 

£10.3m £9.8m 

Number of holdings at end of period 1,551 
Number of meetings eligible to vote 1,752 
Number of resolutions eligible to vote 23,847 
% of resolutions voted 99.7% 
Of resolutions on which voted, % of 
resolutions voted with management 

78.7% 

Of resolutions on which voted, % of 
resolutions voted against management 

21.1% 

Of resolutions on which voted, % of 
resolutions abstained 

0.2% 

Of the meetings in which the manager 
voted, % of meetings with at least one 
vote against management 

80.1% 

 
3.3  Most significant votes over the year 
 
Commentary on the most significant votes over the period is set out below, from the 
Scheme�s asset managers who hold listed equities, is set out below.  The rationale for the 
interpretation of the vote being significant is included with each item.  
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L&G Low Carbon Transition Developed Equity Fund (Unhedged and GBP Hedged) 
 
Apple Inc., March 2022: 
 
L&G decided to vote in favour of the resolution for Apple to report on its civil rights audit. 
L&G voted in favour since L&G supports all proposals related to diversity and inclusion 
policies as it considers these to be a material risk to companies. This resolution passed with 
53.6% votes in favour. 
 
L&G considered this vote to be significant as it views gender diversity as a financially 
material issue for its clients, with implications for the assets it manages on their behalf. 
 
McDonald�s Corporation, May 2022: 
 
Last year, L&G voted in favour of the proposal to report on public health costs of antibiotic 
use and impact on diversified shareholders, as it believes the proposed report will contribute 
to informing shareholders and other stakeholders of the negative externalities created by the 
sustained use of antibiotics in the company�s supply chain and its impact on global health, 
with a particular focus on the systemic implications.  Antimicrobial resistance (AMR) 
continues to be a key focus of the L&G Investment Stewardship team�s engagement 
strategy. L&G believe that, without coordinated action today, AMR could prompt the next 
global health crisis, with a potentially dramatic impact on the planet, people and global GDP. 
This is unfortunately further substantiated through the recent study published in the Lancet 
at the beginning of 2022 by the Global Research on Antimicrobial resistance (GRAM) 
project: Global burden of bacterial antimicrobial resistance in 2019: a systematic analysis.  
While L&G note the company�s past efforts to reduce the use of antibiotics in its supply chain 
for chicken, beef and pork, it believes AMR is a financially material issue for the company 
and other stakeholders, and that concerted action is needed sooner rather than later. By 
supporting this proposal, L&G want to signal to the company�s board of directors the 
importance of this topic and the need for action. The resolution did not pass with only 13.2% 
votes in favour. 
 
L&G classified this vote as significant because it pre-declared its vote intention to 
management, in addition L&G�s stewardship team continues to view antimicrobial resistance 
(AMR) as a key area of focus.  
 
Royal Dutch Shell Plc, May 2022:  
 
L&G voted against the resolution to approve the Shell Energy Transition Progress Update. A 
vote against was applied, though not without reservations. L&G acknowledge the substantial 
progress made by the company in strengthening its operational emissions reduction targets 
by 2030, as well as the additional clarity around the level of investments in low carbon 
products, demonstrating a strong commitment towards a low carbon pathway. However, 
L&G remain concerned of the disclosed plans for oil and gas production, and would benefit 
from further disclosure of targets associated with the upstream and downstream businesses. 
The resolution passed with 79.9% votes in favour. 
 
L&G considered this vote significant as it is an escalation of its climate-related engagement 
activity and public call for high quality and credible transition plans to be subject to a 
shareholder vote. 
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JP Morgan Chase & Co., May 2022: 
 
A vote against the resolution to elect the director Todd A Combs, was applied as L&G 
expects companies to respond to a meaningful level of shareholder support requesting the 
company to implement an independent Board Chair. The vote was applied in light of the 
one-off time-based award and L&G�s persistent concerns about pay structures at the 
Company. As members of the Compensation Committee, these directors are deemed 
accountable for the Company�s pay practices. The vote passed with 95.3% votes in favour. 
 
L&G considered this vote to be significant and pre-declared its vote intention as an 
escalation of its concerns regarding remuneration.   L&G also considers this vote to be 
significant as it is in application of an escalation of its vote policy on the topic of the 
combination of the board chair and CEO (escalation of engagement by vote). L&G has a 
longstanding policy advocating for the separation of the roles of CEO and board chair. These 
two roles are substantially different, requiring distinct skills and experiences. Since 2015 
L&G have supported shareholder proposals seeking the appointment of independent board 
chairs, and since 2020 it has voted against all combined board chair/CEO roles. 
 
NVIDIA Corporation, June 2022: 
 
L&G expects a company to have at least 25% women on the board with the expectation of 
reaching a minimum of 30% of women on the board by 2023. L&G are targeting the largest 
companies as it believes that these should demonstrate leadership on this critical issue. L&G 
also expects a board to be regularly refreshed in order to maintain an appropriate mix of 
independence, relevant skills, experience, tenure, and background.  
 
For these reasons L&G voted against the resolution to elect director Harvey C Jones, 
however the vote passed with 83.8% votes in favour. L&G views diversity as a financially 
material issue for its clients, with implications for the assets it manages on their behalf. 


